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ABSTRACT

Work has become an indispensable part of the eagrlid of males and females, in which they spemidenthan
one third of their life at their work place. Hendae eminence and importance of Quality of WorleL{fQWL) is
unparalleled and unquestionable. A high QWL is teglato job satisfaction, which in turn is a stropgedictor of
absenteeism and turnover. In the present studyydbearcher has chosen the Information Technolaggpanies in
Chennai and based on the interview with the emgeym® the organization, a pilot study was conduatsith the
respondents in the total sample (N = 150). Theofactontribute to quality of work-life that inclusleStress at work,
Work-Life Balance, Job Security, Social Integrationthe workplace, Management Policies and Comnaiitic at the
work place. This article focuses on the factoreatihg Quality of Work-Life (QWL) of the employe@sthe Information
Technology companies and examines the significéfférednce between male and female employees’ p&orepver
Quality of Work-Life (QWL) and offers suggestions improve the work- life of the employees in thdohmation
Technology companies. It is clear from this stublgttcompare to male, female employees are greffdgted in the

Quality of work —life factors such as stress, Shiaggration and communication at the work place.
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